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Access to Records
@) Employees have the rightto copies of their medical records, and recoru:
or conditions.

Discrimination
@) Employers cannot discharge or otherwise discriminate against employees in any manner for filirig
any provision of the Act. Employees or their representatives may fle discrimination complaints with trie'a
Board of Review within 60 days of the discriminatory act.

Recordkeeping
0] Public employers are required to maintain a PERRP 300P Log of injuries and ilinesses.
@ Public employers are required to submit a PERRP 300AP Summary of Work-Related Injuries and Ilinesses to PERRP by
Feb. 1 for the previous calendar year.
@ Public employers must keep separate records for each establishment. On Feb. 1 of each year, the employer must post the
PERRP 300AP at each establishment through April 30.

For More Information Contact:
Public Employment Risk Reduction Program (PERRP)
13430 Yarmouth Drive
Pickerington, Ohio 43147
Phone: 800-671-6858

Hearing Impaired: TTY/TDD 1-800-750-0750
Fax: 614-621-5754
www.bwc.ohio.gov

Under provisions of Rule 4167-4-01 of the Ohio Administrative Code, public employers must post this notice (or facsimile) in a conspicuous place where
they customarily post such notices to their employees. Minimum reproduction size of this poster is 8 % x 14 inches. Alternatively, employers can give a
copy of this notice to each employee at the time of hiring and at least annually thereafter.




